DICCl|

To
Dalit Indian Chamber of Commerce and Industry

Register Office: - 111, Block-B, Parmar Chambers,
Sadhu Vaswani Chowk, Pune 411001. PHOTO

Corporate Office: - E-4, 1st Floor, South Extension I,
New Delhi - 110049.

I hereby apply for the membership of DICCI

1. Registration under Chapter:

2 Name of Enterprise:

3. Name of The Proprietor / Partner / Director / Promoter:

4. Constitution:
0 Proprietorship 0 Partnership [ Limited Liability Partnership
[J One Person Company [ Private Limited Company [ Public Limited Company

5. Share holding pattern of the firm/company
% for SC Shareholding:
% for ST Shareholding:

6. Social Category:
] sc O sT
0 Women [0 Divyang (Physically Challenged)

7. Caste / Tribe:



8 Address:
(A) Registered Office Address:

Country:_ State:

City/Town/Tehsil: R District:

Postal Code: i o Landline (with STD Code):
Mobile: E-Mail: _

Business Website:

(B) Factory /Plant Address:__[1 Same As Registered Office

Country:_ State:

City/Town/Tehsil: District:
Postal Code: N Landline (with STD Code):
Mobile: E-Mail:

(C) Residence Address:
Country: state:
City/Town/Tehsil:______ . District:
Postal Code: — Landline (with STD Code):

Mobile: . E-Mail:

9. Other company details:
PAN No.: _ GSTIN: _
UDYAM AADHAR NO.: ESIREGN: .
CIN NO.: PF REGN:

10. Date of incorporation:

1. Industry Activity:
O Manufacturing
O Services
O Trading 1.0 LPG Distributorship 2.0 Petroleum Dealership 3. Other

O If other please Specify:

Investment in Plant and Machinery (Amount in Lacs) (On Tick on Manufacturing and Services):

12 Industry Category (As per MSME Definition): Manufacturing/Services
] Investment < Rs. 1 cr. AND Turnover < Rs. 5 cr.
[0 Investment < Rs. 10 cr. AND Turnover < Rs. 50 cr.
O Investment < Rs. 20 cr. AND Turnover < Rs. 100 cr.

13. Total No. of Employees:

14 National Industry Classification (NIC) Code for Activities:
NIC 5 DIGIT CODE (as per Udyam Aadhaar):

15 No. of SC/ST Employees:
O sc O sT [0 oBC 0 WOMEN

[J MINORITIES ] DIVYANG [1 OTHER



16. Turn Over:
1. FY 2020-21: 2. FY 2019-20:

3. FY 2018-19:

17. OurProducts:

18 Raw Material Reqd:

19 Our MajorClients:

2. ProbableClients:

2 Do You Have Any Other Firm / Business / SisterConcern?
0 Yyes [ No
If Yes, Name of the Firm:

23 Have You Adopted Voluntary Code Of Conduct?
1 1 have adopted The DICCI Code of Conduct for Affirmative Action

24 Have You Attended Any (No. of Events attended in the last financial year)
Entrepreneurship Development Program (EDP):
Vendor Development Program (VDP):
Buyer Seller Meet:

25 Have You Attend Any Trade Fair /Exhibition?
No. Of Domestic Exhibition:
No. Of International Exhibition:

26 Have You Availed Any Government Subsidy?
[0 NSSH/NSIC
[0 Central Government Scheme
[0 State Government Scheme
If YES specifynames

Z7. Introducedby:

28. [INew Membership [ Start-Up Member

2, Membership Type:

Platinum — Life Time Membership- Amount Rs.1,00,000.00 (INC. Of GST)
Gold — Membership for 15 Years- Amount Rs. 50,000.00 (INC. OfGST)
Silver — Membership for 10 Years- Amount Rs. 25,000.00 (INC. OfGST)

Regular — Membership for 1 Years- Amount Rs. 5,000.00 (INC. Of GST)
Start-up — Membership for 1 Years- Amount Rs. 2,000.00 (INC. Of GST)

ooodono



30. Mode of payment: Only NEFT or Demand Draft payable at New Delhi

Bank Details:

Bank Name : STATE BANK OF INDIA

A/C Name : DALIT INDIAN CHAMBER OF COMMERCE ANDINDUSTRY
Account No : 38410650441

Account Type : Current Account

PAN Number : AAECD8556F

IFSC : SBINO013913,

Address : SME BRANCH SOUTH EXTN DELHI, A-5, RING ROAD,
DD/UTRNo.:
Date:
Bank Name:

[] Content Sharing Agreement

I, on behalf of my enterprise, hereby declare that all the above information submitted by me is
correct to the best of my knowledge and that | am aware of the terms and conditions of the
membership for Dalit Indian Chamber Of Commerce and Industry (DICCI). DICCI reserves the right
of acceptance of the membership. If any of the above submitted details are found to be
false/malicious, DICCI reserves the right to reject/discontinue the membership without any notice.
| understand that the membership fee once paid shall not be refunded under any circumstances. |
hereby agree to all terms and conditions of membership and give my consent to use the above
mentioned data for organizational purposes and/or other statutory compliances as that may be
deemed necessary by Central/State Governments.

Signature
(With Company Seal)

For Official Use

Application Recommended/Regarded Chapter

(Please attach Passport Photo & attested photocopy of Caste Certificate)

For purposes of membership, Micro*, Small**, Medium** and Large**** units are defined by SME Department Government
of India.

DICCI Code of Conduct for Affirmative Action

1.

The Company affirms the recognition that its competitiveness is interlinked with the well-being of
all sections of the Indian society.

The Company believes that equal opportunity in employment for all sections of society is a
component of its growth and competitiveness. It further believes that inclusive growth is a
component of growth and development of the country.

The Company affirms the recognition that diversity to reflect socially disadvantaged sections of the
society in the workplace has a positive impact on business.

The Company will not practice nor support conscious discrimination in any form.

The Company does not bias employment away from applicants belonging to disadvantaged
sections of society if such applicants possess competitive skills and job credentials as made public.
The Company’s selection of business partners is not based on any considerations other than normal
business parameters. In case of equal business offers, the Company will select a business partner



10.

11.

12.
13.

belonging to a socially disadvantaged section of society.

The Company has/ will have a written policy statement on Affirmative Action in theworkplace.
The Company has/ will have an employment policy that is in the public domain. It may place such
policies and employment opportunities on its website to encourage applications from socially
disadvantaged sections of society.

The Company makes / will make all efforts for up skilling and continual training of employees from
socially disadvantaged sections of society in order to enhance their capabilities, and competitive
skills.

The Company has / will have a partnership programmed with educational institution/s to support
and aid students from socially disadvantaged sections of society.

The Company has / will have a senior executive accountable to the CEO to oversee and promote its
Affirmative Action policies and programmers. The senior executive presents / will present a biannual
report to the Board of the Company about such policies and programmers.

The Company further has a policy to maintain records on Affirmative Action.

The Company makes available its learning and experiences as a good corporate citizen in
Affirmative Action to other companies desiring to incorporate such policies in their ownbusiness.



